
 

JOIN OUR TEAM! 

Justice Projects Director 
 

 

 

This is a Tier 4 full-time, exempt, position with a starting salary between $65,000 and 
$70,000. The benefits package includes health, dental, vision, disability and life insurance, an 
optional flexible savings account for health and/or dependent care expenses, and a retirement 
benefit for employees who have completed two years at the agency. We offer many 
opportunities for professional development, flexibility in the workday, generous leave, family 
and pet friendly work policies and environment, as well as other types of workplace support. 
 
This position, along with all staff, is mostly remote. Our practices for remote work are 
continually reviewed in accordance with public health safety guidelines. The Action Alliance is 
based in Richmond, VA and this position will require periodic travel to Richmond for in-person 
work. To apply, please submit cover letter, resume or CV, and 2-3 references by January 31st, 
2023 to jobs@vsdvalliance.org and include “Justice Projects Director” in the subject line.   
 
Interviews will be conducted in-person the week of February 6th.   
 

 
ABOUT THE JOB 
 

The Justice Projects Director will work with and co-lead a team of legal and systems advocates, 
policy wonks, and attorneys to increase access to safety, justice, and healing, for survivors of 
sexual violence, intimate partner violence, stalking, and other forms of interpersonal violence. 
The Justice Projects Director also supports the coordination of training and technical 
assistance to advocates, attorneys, and allied professionals, as well as policy analysis and 
support activities as a member of the Justice Projects Team. Applicants with experience in 
systems and legal advocacy, coordinated community responses to violence, and with an 
understanding of and commitment to trauma informed approaches to the provision of legal 
services are strongly encouraged to apply.  

 
The WORK of the Justice Projects Director  
 

• Co-Directing the Justice Projects Team, with a focus on Strategy Development, 
Managing Deliverables, and Agency Stewardship. This position requires supporting the 
development and implementation of Team goals along with the Policy Director and 
Justice Projects Team Staff. This position is also expected to participate as a member of 
the agency’s Leadership Team - guiding agency-wide decision-making, supporting 
financial and staff health, and supporting our 70+ member sexual and domestic violence 
agencies statewide.  
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• Grants Management and Partnership Work with State Partners and Funders to 
advance effective responses to sexual and domestic violence across Virginia. This 
position requires management of state, federal, and private grants that support legal 
advocacy, victims’ services, policy advocacy, training, technical assistance, etc.  
 

• Training, Technical Assistance, and Network Building with Advocates, Attorneys, and 
Systems Partners across Virginia to expand survivor access to safety and justice and to 
continue growing our network of trauma-informed and effective attorneys and allied 
professionals working with survivors.  

 

• Supporting Policy and Systems Advocacy, in coordination with the Policy Director, 
Justice Projects Team, and Action Alliance Public Policy Committee. 

 
The SKILLS of the Justice Projects Director 
 

• Passion for systems advocacy, legal services, and public policy as strategies to support 
improved safety, health, and life outcomes for all survivors of sexual and domestic 
violence. 

• Understanding of governmental and non-governmental grant writing, reporting, and 
deliverable management, including fiscal/budgetary management.  

• Energy and positivity in the spaces in which they work. 

• An understanding of trauma informed and healing centered advocacy, including direct 
and compassionate communication and negotiation skills. 

• Life experience that has developed their sense of the importance of working together to 
advance justice, healthy relationships, and healthy sexuality for all people.  

 
Building the Larger WE 
 

The work environment at the Action Alliance requires a high level of personal and group 
responsibility—for managing your work, reflecting on interpersonal dynamics, and moving in 
alignment. We use a group supervision process within our teams. 
 
We have a deep commitment to diversity within the staff—you will be working with folks across 
generations, from many different racial and ethnic backgrounds, and people who identify 
across the gender and sexual orientation spectrums. We are an equal opportunity employer. 
 
The Justice Projects Team is responsible for projects connected to our policy and justice 
priorities; legal services (PES +), and supporting effective systems and community responses to 
sexual and intimate partner violence.  

 
ABOUT THE ACTION ALLIANCE 
The Action Alliance has been Virginia’s leading voice on sexual and domestic violence for more 
than 40 years and enhances response and prevention efforts through training, public policy 
advocacy, public awareness programs, and technical assistance to professionals.  
 
The Action Alliance, a diverse group of individuals and organizations, believes that ALL people 
have the right to a life free of sexual and domestic violence. We will use our diverse and 



collective voice to create a Virginia free from sexual and domestic violence—inspiring others to 
join and support values of equality, respect and shared power. We recognize that sexual and 
domestic violence are linked to other forms of oppression, which disproportionately affect 
women, children, and historically marginalized people. Understanding the great harm racism 
has created for individuals, families and our communities in Virginia, we commit to building 
within the coalition an anti-racist framework from which to address sexual and domestic 
violence. 
 
The Action Alliance is an Equal Opportunity Employer. People of color, women, LGBTQ 
candidates, and people of diverse backgrounds are strongly encouraged to apply. We are 
committed to a diverse workplace and to supporting our staff with ongoing career 
development opportunities.  
 
 

 


